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Iﬂiﬂﬂ’]id%ﬁ%ﬂﬁiiu’]ﬁiﬂaﬂ?i%ﬂﬂﬂﬁuiuﬁﬁﬁﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)
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L) gudusnundadumanis...

[ #u q Wnsgy ...

[y

UTEINARUNYY L] LU M s

Y

(] Aussnumsnoudunia. oo

] mususniuvdafumannte  assui..

(] 310 WIRATEY o

UsEmnAaTY: L MU e
L] Augandunsnemiun .. ....... Resduns

L eune..... drTuugin

L] gudusnuvdadumantia  4namis

I B4 9 TUSATEY e

1.2.10 Wunalagdla gawieiinsening

WAUNS WAENNNTENITAUNIS

Usewedeusn: [ ynaun L ynsenia [ mase;
fyawasiinssrinafumaiseld L8 [ 1d

W AEWATEAIIIAUN IR e

Useinadune: Ll vsun L vsenia L mase;

LY |

fawinseviefumaiseld L8 [ 1ad

WIETATERINUAUTINITA e

Usewmeany: Cysun [ vngsenna [ mnase;

(v |

fawiinsevinefumasiseld 18 [ 1ad

WIETATERINUAUTINITA e

v a o Y] v

TasAaaMAunIsuInsauiukssutIuw@? L wiesnglne

Y

L fassmusanudseinalne [ dassmusanudssmeanunig

1 3u 9

(v

nnszwneaune: L lsssy LI dw Ll ou g ..

1.2.11 ASSIUTINNIIIAMIIULAE

ALY

1@3@14;3’%1'%?1'1miaﬁmmuuazmﬁiimLﬁaumﬁmmmu?
L ynednalne L] fasmnusanudsemelng

L fassmussnudseinadumae [ usanu

Pilot Model of Responsible Recruitment Manual | October 2020 155




Iﬂiﬂﬂ’]id%ﬁ%ﬂﬁiiu’]ﬁiﬂaﬂ?i%ﬂﬂﬂﬁuiuﬁﬁﬁﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)
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Iﬂiﬂﬂ’]id%ﬁ%ﬂﬁiiu’]ﬁiﬂaﬂ?i%ﬂﬂﬂﬁuluﬁﬁﬁﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)
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Iﬂiﬂﬂ’]id%ﬁ%ﬂﬁiiu’]ﬁiﬂaﬂ?i%ﬂﬂﬂﬁuluﬁﬁﬁﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)

1.3.5. Wsuwnsuinausy

USENUILL S UYeuiinsdnnsineusy wselwnsineusy
AUNUNL/ALSIUIINYR vseduasuleanlutineusuiuesing
meuenlifuyaransuasiiiefosiieludviol
L] usmnssesiunany/seugeanuasusvn

YN g O
0 idmihiinsweinsypnavesuiey

U599 8 g
L] Ausguunsdanismnedeny / Aussiauseidiuniegluy L8 [ 1ad
[ fuiusinsgsiafddgmiedmhininensyaaa [ 8 [ i
L] nsEnDUsULS UL fnaue naunIg g Oag

L] psneusuissnudueia

WIDLAUNINNDA8UUILIUITIVNNS e HERRRCY

1.3.6. szifyunisasinenaine

gnivualily L ngssileuvesuien ;L dyqrdnaany;

Ansesuielilumwwsaudntla L8 [ 1dd

1.3.7. nalnmssuisesiamnd / Seuseu

vstihdussnudaviviesudunisassieluivielal
[ ms¥ewmndiiduanuduuasinamiidnisdesion 0 d [ lid
[] yarafisuinveuldsunisiineusuiFes
auazBunsouluBouneann IEUREA
[] davisnededandelunsdignidulii
WSIUTILIR BEERREy

L] Sewalviiusiinsgsiadavinnalnnisseannd ERER Y

1.3.8. WlguguaznagnsnIsuiluu

USENUINLSI9UIRTIUS el saasie Udus ol

[ ulevswagtunaududmiunisunluituy L4 [ e
Cnsdfiunisudluwagannsnislesiu L& [ g
L] fisensifadeuazriisaulunsdianiau IEERREGY

L] Sowelviiusinsgsiatinaanislunisunleituy - 14 [ 1

1.3.9. NVENELATUINTFIUEN9DY

a o o ¥ = ¥ L ! dn’ = I
Usemidusanulienudilangrune insgiu asieluivsely
[ wdnnnsmilusasiuinisufuinisiiion1sdnnignu

Mdusssu EREA Y

U] szuunisinnisdanu BSC ERRR LY

Pilot Model of Responsible Recruitment Manual | October 2020 158




Iﬂiﬂﬂ’]idﬂLﬁ%NﬁiiM’]ﬁ‘Uﬁaﬂ?i%ﬂﬂﬂﬁuiuﬁﬁﬁ‘ﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)
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Iﬂiﬂﬂ’]id%ﬁ%ﬂﬁiiu’]ﬁiﬂaﬂ?i%ﬂﬂﬂﬁuiuﬁﬁﬁﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)
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Tassnsdaalussnfviantsisndlugsitewnsveia (FAR Fish)
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Tassnsdaalussnfviantsisndlugsitewnsveia (FAR Fish)

A-2: 1A399NBaBIUSTNNFIMSUNISUTLLRUAMULEBIRANIY

dl 4 d. a g a 1 1l
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Iﬂiﬂﬂ’]id%ﬁ%ﬂﬁiiu’]ﬁiﬂaﬂ?i%ﬂﬂﬂﬁuiuﬁﬁﬁﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)

ANB5UNY:
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89 (W9) = Jduas 5-8; Uunane (@mdes) = fduae 1-4 5 61 (We7) = Jduas 0
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Iﬂiﬂﬂ’]idﬂLﬁ%ﬁdﬁiiiﬂﬁ‘iﬂﬁﬂ’ﬁ{ﬂlﬂﬂﬂﬁuiuﬁﬁﬁ‘ﬂﬂﬁﬁﬁﬂua (FAIR Fish)

A-3: LHuginisusEliuasdssanizdmiunsiiazuuuusiasulaung

n13UsEEiuAUEs e TULaIININTIY

ALUZYN: TUTADNDIINAIAKUIN N F1USUATNTIER15719T

HETININTNU: _ USEY ABCD assmuseudruyidannuseine Paan19n g lun1585511/ Yoz lalunisassvn
ANAINLEYS
. AN . . ALY .
ulgurgvanvay FAIR Fish UL U1ASN15YINU N9FIAL
e o ST FUUS WA WA AN 593 -
- HIANTIA! UTDNITIN L (P) (AZWUY 19D
(S (SxLxP) .
SEAUH)

shldnssanudady

nslaldsaanudn

n1slideny)un

NTATTUILTIIUAIEAINY

SURAYaU

s nlunssiunguuas

LAFANNDTDITIY

N139BAIUNTAINYEE

nsfeannduaznisidiedsn

IS J

ANNNNSVINUNLANAT

q

Pilot Model of Responsible Recruitment Manual | October 2020 164



Iﬂiﬂﬂ’]idﬂl@ﬁﬁdﬁiiﬂ’]ﬁ‘iﬂaﬂ?i%ﬂﬂﬂﬁuiuﬁﬁﬁ‘ﬂﬂ?ﬁﬁﬂmﬁ (FAIR Fish)
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lasinsdauaSusssniviansdsnulugsisewnsnea (FAR Fish)
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Iﬂiﬂﬂ’]iﬁ%ﬁ%ﬂﬁiiu’]ﬁﬂﬁaﬂ’]i‘-‘ﬂlﬂﬂﬂﬁuiuﬁqiﬁﬂ’eﬂﬁﬁwmﬁ (FAIR Fish)
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Imaﬂﬁdua‘%mﬁmﬁmamﬁwmﬂuqﬁaawwma (FAIR Fish)
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The Company is committed to conducting business with transparency, honesty,
adherence to the law and regulatory principles, good corporate governance, and sustainable

development guidelines, focusing on creating good awareness about social responsibility.
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The Company has therefore established the codes of ethics for Business Partners. They
are to be used as guidelines for business operations in order to comply with the legal
requirements, policies and ethics of the Company, as well as international standards. The
Company gives importance to and supports business partners with transparency, and
compliance to social management standards, including tracking strict adherence to this Code

of Conduct.
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The Company strongly hopes that the principles of our Code of Business Ethics will
drive work efficiency between companies, with all business partners, to facilitate work that

creates confidence and long-term value for all stakeholders.

YauLUALasLUIUUR (Scope and guidelines)

938535UN195309 (Business Ethics)
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In conducting business, the importance of ethics, honesty and fairness to all stakeholders
comply with the laws, rules and regulations of the government and do not involve any form

of corruption.

nsUfUaciuuseuLasanSuywevy (Labor and Human Rights Practices)
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The Company gives importance to basic human rights in order to promote respect for
the rights and freedoms of all without any form of discrimination. Zero tolerance for all acts
of human trafficking and all forms of forced, bonded, slave and indentured labor; promoting
equality by not engaging in gender-based and class-based discrimination; not allowing or
encouraging child labor; and resisting all forms of corruption; are central to compliance with

the eight core policies of the Company as follows:
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® Responsible Recruitment Policy - Suppliers are committed to maintaining responsible
recruitment principles and guidelines that respect, protect and comply with
internationally recognized human rights, including international labor standards and

regulations especially the right to freedom of association and collective bargaining,
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prevention and elimination of forced labor, child labor and discrimination, in every

step of the recruitment and employment processes.
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® Decent Work Conditions Policy - Suppliers must respect basic principles of decent
work (according to the International Labor Organization’s standards) that provide
effective employment and income generation equally for women and men, require
social protection for and promote social dialogue among workers. Business partners
must abide by Thai Labor Laws. Suppliers must follow all applicable rules and
regulations regarding wage payments and working hours, including maximum working

hours, overtime, holidays, leave and benefits as appropriate
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* Non-discrimination Policy - Suppliers must respect the dignity of their employees and
workers who will be treated fairly and equitably, without violating human rights, not
oppressing them with forced labor and not discriminating against any differences in

race, religion, gender, age, education, beliefs or any other subject.
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® No Child Labor Policy - Business Partners shall comply with international labor laws
and principles by making sure that NO worker under the minimum age considered as
child labor (in the industry sector) is involved in the production or distribution of their
products or services.
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®* No Forced Labor Policy - Suppliers must not enforce penalties or indentured labor
contracts. Business partners must ensure that employment is voluntary and must not
force workers to work involuntarily. Suppliers must not charge fees for official legal
documents required for employment (such as an identification card, passport or work

permit) nor ask for guarantee for work, unless it is an act that is not against the law.
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®* Freedom of Association and Collective Bargaining Policy - Supplier must accept,
recognize, respect and not deprive the rights of employees to freedom of association

and collective bargaining as required by law.
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® Anti-Human Trafficking Policy - Supplier must not be involved in any form or step or
process of human trafficking and will adhere to guidelines on prevention, suppression

of human trafficking as well as aid and protection for victims of human trafficking.
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® Grievance and Remediation Policy - Supplier will provide communication channels
for all employees, especially vulnerable employees, such as migrant workers and
women, in order to be able to hear their concerns and help them solve and remedy

complaints and grievances that can occur.
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The Company expects every Business Partner to adhere to our requirements for
Business Ethics and Labor & Human Rights Practices compliance. We expect such commitment

to be ethical, transparent and verifiable.
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The Supplier/ Business Partner has read the above requirements, understands the
terms of this Code of Conduct and will comply strictly as evidence of commitment. This Code

of Conduct has been signed and stamped with the company seal and is an official document.
AMAIUINTUTBALUTETIUATIUTEN (0n3])

Supplier signature and certification with the company seal (if any) and date of signing
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